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Jim Hammerschmidt provided commentary to SHRM regarding how HR leadership can take a creative 
approach to helping all employees celebrate their holidays.

"There are no state or federal laws that mandate when a business is open or closed, according to James 
R. Hammerschmidt, co-president of Paley Rothman Attorneys at Law. Companies use their discretion to 
decide when to close, leaving employees to use their paid leave time to celebrate holidays that are not 
recognized. But some companies are rethinking how they handle holidays. "It's largely the Wild West—it's 
up to the employer to decide how they want to establish holiday schedules," he said. "This allows for 
creativity. Thoughtful and intentional corporate leaders in HR departments are thinking dynamically and 
taking a holistic approach to the entire holiday calendar based on all of the people who make up their 
workforce.""

…

To view the full article, visit the SHRM website: "Find Ways to Help All Employees Celebrate Their 
Holidays” 
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